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Flowchart — Pension schemes administered by an insurance company or

premium pension institution

Does the current pension scheme already have an age-independent premium?

First have a financial and legal analysis done.
Then answer the question below.

Would you like to maintain the age-related
premium for the current participants?

The pension scheme must be adjusted on various points,
including the method of insuring the partner's pension.
These changes must be agreed upon no later than 2026
and implemented by 2028. In principle, the consent of
the employees and the Works Council is required.

Is the current pension scheme a defined benefit
scheme, like an average pay or final pay scheme?

There must be a transition plan no later

than October 1, 2026 and there must be
agreement in principle from the employees
and the Works Council.
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The age-related premium may be continued
under certain conditions. The scheme must
meet all requirements of the New pension Act

as of January 1, 2028. In principle, consent of
the employees and Works Council is required.

The current scheme must be be converted into a
defined contribution scheme with age-related
or age-independent premiums by December 31,
2027 at the latest and must meet all
requirements of the New Pension Act. In
principle, the consent of employees and Works
Council is required.

A defined contribution scheme meeting all
requirements of the New Pension Act with age-
independent premiums must apply to all new
employees on the date of introduction of the new
scheme, no later than 1 January 2028.

Compensation is very likely to be
required. Do you want to compensate in
the form of pension premium?

In principle, the
compensation also
applies to new
employees. This
makes the scheme

In principle, the
compensation

does not apply
to new

' employees.
more expensive.
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